
Why won’t Walmart
share its success

with its Associates?
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Walmart has made so many cutbacks
to its associates, making it difficult

for us to provide quality customer service
that we know you deserve.

Now Walmart is
shorting workers’
bonuses based on
overall high sales. 

“We all work
extremely
hard to make
this store
successful.
Why won’t they share the success
with its employees?”

—Cindy Murray
Walmart Associate, Laurel, MD

Let's hold Walmart accountable.

Call Bill, the Store Manager of our Laurel store

301-604-0180
Tell him you’re standing with Walmart Associates and 

that they deserve to share in the success of this store.



How Much is
TOO Much?

F irst it was cutback in our hours, then reduced health care coverage, and
then fewer associates in the store, making it hard for all of us to provide

quality customer service to our shoppers. 

Yet when Walmart made record bonuses in sales, associates received the
lowest bonus in years. 

Why won’t Walmart share with us 
the success we helped build?

“We all work extremely hard to
make this store successful,
and we get repaid by getting
the lowest bonus yet: less
than 20% of what we are
entitled to.” 

—Cindy Murray
Walmart Associate

Laurel, MD

“We are not going to let
management get away with
this one.” 

—Alan Forrest
Walmart Associate

Laurel, MD

“This is our chance to tell
Laurel Walmart to keep its
promise.” 

—Ernestine Bassett
Walmart Associate

Laurel, MD
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Today, find one of us in the Laurel store and
sign the petition to say enough is enough!


